Kansai Electric Power Group

Purpose & Values
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Philosophy system

We have positioned our Zero Carbon Vision 2050 and Medium-term Management Plan as the concrete embodiment of our Purpose, and the
Kansai Electric Power Group Code of Conduct and Kansai Electric Power Group Code of Conduct for Safety as an enactment of the Values we hold
dear. Our Brand Statement forms a concise summary to publicize the Group's corporate stance internally and to the public.

Brand Statement
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Zero Carbon Vision 2050 Brand Statement
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Purpose Medium-term Management Plan

We wish to be a source of power for our customers and
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Code of Conduct for Safety
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In March 2021, we formulated the Kansai Electric Power Group Purpose & Values as our new management philosophy. Under this
philosophy, the Group’s ultimate overarching concept, the Group has announced that it will carry out business activities that
promote the Values of Fairness, Integrity, Inclusion, and Innovation to achieve its Purpose of Serving and Shaping the Vital

Platform for a Sustainable Society for the benefit of its customers and society.
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Serving and Shaping the Vital Platform
for a Sustainable Society
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With dedication to safety and security, we will act upon the values of Fairness,

Integrity, Inclusion and Innovation

Activities to implement the management philosophy

We have established an activity plan to spread awareness of the new
management philosophy among all employees and to incorporate it
into practice of daily tasks. Based on this plan, we are working on
activities that include opinion exchanges between management and
employees, varied types of training, workplace-specific discussions,
distribution of e-mail newsletters, and support activities for group
companies.

One aspect of the activities is the Conduct Cards, which list the
Management Philosophy, Compliance Checklist, and Safe Action
Declaration, that we distribute to all employees to carry. The backs of
the cards display each employee’s personal conduct vows, and
employees use these cards to check their conduct and goals in their

own work.

Sustainability promotion system

As a corporate group that aims to be of benefit to our customers and
communities, we promote sustainability-focused initiatives to achieve
growth and development for ourselves, but also to resolve global
societal issues and so contribute to making society more sustainable.
To further advance these initiatives, we have established the
Sustainability Promotion Council, which is chaired by the President. In
addition to formulating a series of comprehensive measures for the
entire Group, the Sustainability Promotion Council establishes
extensive initiatives that allow the Group to contribute to the

sustainable development of society and deploys a range of concrete
activities.

Issues of a specialized nature are sent to committees such as the
Sustainability Promotion Board for deliberation. The policies
formulated by the Sustainability Promotion Council are communicated
to each operating division and business location, which then develop
their own activities accordingly.

Each group company also develops its own sustainability
promotion activities independently, while staying in communication
with the Kansai Electric Power Company.
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